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NOVA RPCV Anti-racism Structural Racism Resources 

 

Topic:  

 

Policy Development: How to Assess Potential Discriminatory Consequences in the 

Development of Policy? 

 

Main points:  

 

Elements in developing policy and implementation - example 

• Definition of an issue: voter suppression versus election security 

• Value systems: democracy and government versus autocracy and libertarian 

• Stakeholders’ interests: inclusion versus exclusion 

• Stakeholder participation: compromise/progressive versus status 

quo/conservative 

• Logical paths to solution: same logic used from different bases results in 

different outcomes 

• Political will for implementation: multiple points of leverage versus restricted 

control of power 

 

Example: Georgia state legislation on voting: “Cutting off access, adding restrictions, 

encouraging more ‘show me your papers’ actions to challenge a citizen’s right to vote 

[is] facially neutral but racially targeted.” - Stacy Abrams 

 

“You can always justify after the fact what you wanted to do in the first place” - Saul 

Alinsky in “Rules for Radicals” 

 

There are many any anti-discrimination policies with regards to the workplace:  

employment, benefits, promotions, etc. 

 

Information resource used and links:  

 

Google Search – Policy development process (and variations on the theme) 
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Ontario Human Rights Commission - http://www.ohrc.on.ca/en/policy-primer-guide-

developing-human-rights-policies-and-procedures/5-anti-harassment-and-anti-

discrimination-policies 

 

A. Description and rationale 

Anti-harassment and anti-discrimination policies make it clear that harassment and 

discrimination will not be tolerated, and set standards and expectations for behaviour. 

An anti-harassment or anti-discrimination policy should describe the types of behaviour 

that are discriminatory or harassing, and send the message that these issues are taken 

seriously. The policy should also set out roles and responsibilities. These human rights 

policies should be linked to existing organizational policies and integrated into the way 

the organization operates on a daily basis. 

 

Contact information for local and national organizations working on this issue:  

 

Examples of activity of actually reviewing and revising policies with the focus on 

eliminating discriminatory consequences  

 

Racial Equity Tools -https://www.racialequitytools.org/resources/act/strategies/policy-

and-legislative-change 

 

*Executive Order On Advancing Racial 

Equity and Support for Underserved 

Communities Through the Federal 

Government 
 

 

 

President Joseph R. 

Biden Jr. 

 

 

The White House 

 

How Oregon’s Radical Decriminalization 

of Drugs Was Inspired by Portugal 
 

 

Roshan Abraham 

 

Next City 

 

Indigenous Land Acknowledgement Bill 

Introduced in California 
 

 

Alexis Bunten and Dr. 

Joely Proudfit 

 

Bioneers 

 

Black Lives Matter & Systemic Racism 

Resolution 
 

 
 

City of Iowa City 

 

California Strategic Growth Council’s 

Racial Equity Resolution 
 

 
 

California Strategic 

Growth Council 

 

Municipal Policies for Community 

Wealth Building 
 

 
 

NYC & Consumer and 

Worker Protection 

 

To Overcome Structural Racism, We 

Must Create an Anti-Racist Government 
 

 

Tracey Ross 

 

Essence Magazine 
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*2 of 5 - By the Numbers: Using 

Disaggregated Data to Inform Policies, 

Practices and Decision-Making 
 

 

Catherine Mong et al. 

 

The Annie E. Casey 

Foundation 

 

Changing the Lights 
 

 

Julie Nelson and 

Glenn Harris with 

Gary Delgado 

 

Government Alliance on 

Race & Equity (GARE);  

Center for Social 

Inclusion (CSI); Backstory 

Narratives 

 

Louder Than Words: Lawyers, 

Communities and the Struggle for 

Justice 
 

 

Penda D. Hair 

 

The Rockefeller 

Foundation 

 

*Maine Racial Justice Policy Guide 
 

 

Ben Chin 

 

Maine People’s Resource 

Center 

 

The Policy Framework for Substantive 

Equality 
 

 
 

Government of Western 

Australia, Equal 

Opportunity Commission 

 


