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Research Topic/Aims

Topic: What actions are members of the Peace Corps community —
specifically NPCA affiliate groups — taking that are intentionally

anti-racist and/or working towards being more diverse, equitable and
inclusive?

Aims:

 Support anti-racism/DE| efforts of affiliate groups
* Facilitate inter-group connections and sharing of resources

We are not making any assessment as to the effectiveness of the group

activities at this time. This is not the end of this process, but rather just
the beginning.



How we did our research

 NPCA reaffiliation documents

* Specific question: What steps has your group taken to create a more
diverse/equitable community?

* Email newsletters and event announcements
* NPCA and affiliate group websites
* Direct outreach to/from NPCA staff/board and affiliate groups

Note: this research focused only on those groups officially affiliated
with NPCA.



Type of Actions by Affiliate Groups

* Changes in Bylaws, Missions and/or Strategic Plans
* VVanuatu, RPCV/W, Ukraine, Phoenix, RPCV4EA

* Board Diversification
* Vanuatu, RPCV/W with planned training, OHAP, Phoenix
* Many groups: reaching out specifically to evacuees, HCNs/diaspora, current/former PC staff

* Statements on Anti-Racism
» Buffalo, Northern California, PCC4Refugees, Philadelphia, Rhode Island, San Diego, Ukraine,
Burkina Faso, NYC, RPCV/W
* Committees

* RPCV/W - National RPCV Racial Justice Initiative with work groups on: Fighting and
Deconstructing White Supremacy, RPCVS Addressing Racism within Peace Corps and
International Development, Training and Learning Opportunities for RPCVs

* Atlanta Area RPCVs-Established Racial Justice Committee
 New affiliate: Black RPCVs of the DMV
* Training and Discussions



Training and Discussions

* Training
* NOVA Anti-Racism Training (under development: Train the Trainer sessions for other affiliate groups)

* Film/Video with discussion
* RPCV Oral History Project Many Faces oral histories, video, discussion guide

* Friends of South Africa: A Towering Task film screening and discussion that focused on the history of
Peace Corps and current racial justice initiatives taking place within the Peace Corps community

 Discussions/Book clubs
* Phoenix: a series of “Civic Dinners” virtual focus group events and book clubs related to social justice

* Kansas City: highli§hting local events, new book club focusing on “diverse authors and books that
challenge our world views”

* NorCal: Encouraged their Facebook users to engage in constructive discussion and sharing of resources
on actions that can be taken; Color Happy Hour

e Webinar

* Friends of Colombia webinar on “Race and Gender in 21st Century Colombia”

* Exhibit
* Museum of the Peace Corps Experience’s Many Faces program to encourage individuals, particularly

those from under-represented populations, to share objects and stories of their unique Peace Corps
experiences (Under development: guide for affiliate groups to produce local exhibitg



Actions by NPCA to Support Affiliate Groups

* Town Hall: “Affiliate Groups Stand for Racial Justice” (June 2020)

* Webpage: “Affiliate Groups’ Racial Justice Work” (last edited Dec
2020)

* RFP for DEI support (review in process)
* Seeking grant funding
* Peace Corps Connect to the Future working groups

This process is on-going and will be informed by our work with our
selected DEI firm and infused into our strategic and operating plans.



In summary

* Wide range of activities by affiliate groups

* Many affiliate groups are intentional in their anti-racism and DEI
efforts

* Most engagement by individuals in the PC community is at the
affiliate group level

* We must bolster our support to affiliate groups to affect change



